
 

       

   

 

SENIOR LECTURER: PALLIATIVE MEDICINE 
(Permanent, full-time basis) 
 

Division of Family Medicine 
Department of Public Health and Family Medicine 
 

FACULTY OF HEALTH SCIENCES 
 

 

 

UCT Division of Family Medicine seeks a senior lecturer in palliative medicine to lead the interdisciplinary palliative care 
and medicine group housed within the division. The main purpose of this position is to provide strategic leadership to the 
palliative medicine team responding to the development of the discipline within the context of South Africa, the African 

continent and internationally.  

 
Requirements: 
• Hold a MBChB (or equivalent MD) and MPhil (or Masters’ degree equivalent) in Palliative Medicine. 

• Minimum of 5 years’ experience in palliative care. 
• Minimum of 5 years’ experience in teaching and assessment at tertiary level, including on-line and blended learning. 
• Knowledge of palliative care policy making, health equity and human rights for health.  
• Knowledge of low- and middle-income health systems, the health sector and its services, as it pertains to Palliative 

Medicine. 
• Demonstrable research supervision experience at Master’s level. 
• Proven track record of research. 
• Excellent leadership skills and decision-making abilities. 
• Excellent organisational skills. 
• Ability to consult and mentor colleagues. 
• Excellent written communication skills.  
• Ability to build and maintain effective partnerships and relationships with internal and external stakeholders. 

• Ability to identify and translate strategic needs into a practical set of objectives and action plan. 
• Proven ability to fundraise for strategic priorities, including grantwriting. 
• Ability to engage with issues of transformation, equity and diversity. 

 
Advantageous:  
• Registration with the HPCSA as a specialist Family Physician would be advantageous. 
• A PhD would also be advantageous. 
 
Responsibilities:  
This role includes teaching, supervision, research and social responsiveness, with attention to issues of transformation 
and equity. In addition, the successful candidate will be required to perform administrative functions at Divisional, 

Departmental, Faculty and University level if needed. 
 
The annual remuneration for Senior Lecturer, including benefits: R 887 294. 
 
Enquiries about this post should be directed to A/Professor Klaus von Pressentin at klaus.vonpressentin@uct.ac.za  
(+27 21 4066510). 
 
To apply, please e-mail the below documents in a single pdf file to Ms Vathiswa Mbangi at recruitment05@uct.ac.za 
 

- UCT Application Form (download at http://forms.uct.ac.za/hr201.doc)   
- Cover letter that speaks to the specific requirements of the position, and  
- Curriculum Vitae (CV)  

  
Please ensure the title and reference number are indicated in the subject line. 
 
An application which does not comply with the above requirements will be regarded as incomplete.  
 
Telephone:   021 650 3003   Website:  http://www.publichealth.uct.ac.za 
 
Reference number:  E200354   Closing date:  25 January 2021 
 
UCT is committed to the pursuit of excellence, diversity and redress in achieving its equity targets. Our Employment 
Equity Policy is available at http://www.uct.ac.za/downloads/uct.ac.za/about/policies/eepolicy.pdf. For this post we seek 

particularly to attract black (i.e. African, Coloured and Indian) South Africans and persons with disabilities. 
  
UCT reserves the right not to appoint.  
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